TENTATIVE AGREEMENT
By and Between
San Bernardino Community College District Teachers Association
And
San Bernardino Community College District

ARTICLE 11: Health and Welfare Benefits

. The District shall fully fund the least expensive health and welfare plan for each full-time unit
member. Individual unit members shall have the option to select health plans offered by the
District during open enroliment and shall be responsible for the cost differential between the
plans. The benefit cap shall be listed in the Appendix.

. There shall be no requirement for the District to procure the prior consent of any unit member
before deducting the balance of any premium in excess of the above amount from any
compensation due the unit member.

. Upon receipt of notice by the District that the premiums are expected to increase in an amount
which may change, the District shall notify SBCCDTA of such expected increase. Upon receipt
of notice of the actual amount of any increase, the District shall notify unit members of the amount
of the actual increase and the effective date of such increase.

. The District and the Association agree to continue to address the goal of providing health and
welfare benefits to part-time bargaining unit members as Objective #7 in Appendix A.

The District shall offer a medical and dental plan for part-time bargaining unit members each
year.
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