MEMORANDUM-OFUNDERSTANDING
BETWEEN
SBCCD MOU Counterproposal #1 5/19/23
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT TEACHERS ASSOCIATION
AND
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT

HEALTH AND WELFARE BENEFITS FOR PART-TIME (ADJUNCT) FACULTY
This Memorandum of Understanding (MOU) proposal is made and entered into this 19" day of May,

2023 between the San Bernardino Community College District (hereinafter, “District”) and the San
Bernardino Community College District Teachers Association-CTA/NEA (hereinafter, “Association”).

WHEREAS, The District and Association agree to continue to address the goal of providing health and
welfare beneflts to part tlme bargaining unit members as ObJectlve #7 in Appendlx A-1,-where the

AND WHEREAS, the Parties mutually agreed through the 2022-2025 contract with the SBCCD in Article
11 Section D to provide healthcare and welfare benefits to Part Time Bargaining Unit Members,

IT IS THEREFORE AGREED THAT:

In an ongoing effort to continue to address “D” of Article 11: Health and Welfare Benefits, part-time
faculty and their eligible dependents for the 2023-2024 plan year,

Effective October 1, 2023, through September 30, 2024, the District shall:

1. The District will continue to explore the option of participating in AB 190 and apply for the full

reimbursement of Part-Time Faculty Health, Bentaland-Vision-orprovide-$300,000 forthe 2024-
2025-schoolyear:

2. Offer Anthem Blue Cross PPO High Deductible plan te-al-the-sameplansasFul-FimeFaculty to

all eligible part-time faculty members and eligible dependents at 100% employee contribution.

3. Contribute up to a total aggregate amount of $150,000 anaually for the 2023-2024 school year
towards the cost of medlcal insurance, excluswe of dental and vision insurance. lhe—tetaJ—&um—ef

sum—rs—e*haus%ed— Up to 40 part -time faculty members who meet the eI|g|b|I|ty reqwrements
will be funded $312.50 each month not to exceed $3,750 for 2023-2024 plan year, to help offset



the cost of employee premiums. The maximum enrollment for this funding shall be 40 faculty.
The established cap shall not be considered as a permanent cap to funded benefits for part-time
faculty. The established cap and subsidy amount will be subject to negotiations every year.

5. Develop an interest Ilst over a two- week sae-raehEh perlod m—eeHebe#aHen—mt—héBGGDlA to
determme how many part -time faculty members would be mterested in enrolllng

The following eligibility requirements shall apply:

1. Eligible part-time faculty members must not be insured for medical coverage from another
employer directly, as a spouse, a domestic partner, or as a dependent.

2. Part-time faculty must be actively employed in a district faculty position eri-the-schedule
of-classesatthestartofeitherFallorSpringsemester. ' o oo durns the oo vear 11
the faculty member is not actively workmg that semester, the medical coverage eest—wnl be
terminated

3. The district and the employee must commit to health care coverage for a period of one year
and must sign up during the regular open enrollment period. Exceptions to this will be made
if a part-time faculty member experiences a qualifying event.

4. Priority will be established as follows:

a. 1% priority: Applicants enrolled in the previous plan year.
b. 2" priority: Shall be established by the earliest hire date.

5. Anysobsesuentenrellmenisoreaithediseration-afthe Disteiet Any subsequent
enrollments are at the discretion of the District-in-consultation-with-the-Asseciation.

The District Parties reserves the right each school year to change regetiate the medical plan. The andfor
subsidy amount offered to part-time faculty is subject to negotiations each school year.



SBCCD MOU COUNTER-PROPOSAL #1 5/19/2023
HEALTH AND WELFARE BENEFITS FOR FULL-TIME FACULTY

This Memorandum of Understanding (“MOU”) proposal is entered on May 19, 2023 by and between the
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT (“District”) and the SAN BERNARDINO
COMMUNITY COLLEGE DISTRICT TEACHERS ASSOCIATION (Association), collectively, “the
parties.”

For the 2023-2024 plan year (October 1, 2023 — September 30, 2024), the benefit cap shall be as follows:

1. Medical plan only: $15,636.00 $19;000-60
a. Individual full-time unit members shall have the option to select other health plans offered
by the District during open enrollment and shall be responsible for the cost differential

between the plans when-the-costsurpasses-$19,000.00-

b. Medical plans offered to include a choice of six (6) medical plans:
i. Anthem Blue Cross Select-Network HMO Premier (No additional cost option)

ii. Anthem Blue Cross Full-Network HMO Premier (Additional-cost-option) (*$93.60)

iii. Anthem Blue PPO (Additional-costoption) (*$520.80)

iv. Anthem Blue PPO Low (Additienal-cost-option) (¥*$296.40)

v. Kaiser Low HMO $30 Co-Pay (Additienal-cost-option) (*from $190.80 to $135.00

see note below)

Note: There was a substantial increase to this plan premium, it increased from $90 to $190.80; District is proposing to
buy down this premium to $135.00 for the employee.

vi.  Kaiser High HMO $10 Co-Pay (Additional-cest-eption) (¥$261.60)

2. Dental, Vision, Term Life and AD&D: $649.68 $15500-00
a. Individual full-time unit members shall have the option to select other health plans offered
by the District during open enrollment and shall be responsible for the cost differential

between the plans when-the-eostsurpasses-$1;500-00

b. Dental plans offered include a choice of two (2) dental plans:
i. DeltaCare USA HMO (No additional cost option)

ii. Delta Dental PPO (Additional-costoption) (*$61.63)

c. Vision plan offered include one vision (1) plan:
i. EyeMed (No additional cost option)

d. Term Life and AD&D policies include Basic and Voluntary coverage options:
i. Prudential Basic Term Life: $50,000 (No additional cost)
ii. Prudential Basic AD&D: $50,000 (No additional cost)



iii. Prudential Voluntary Term Life (Additional cost option)
iv. Prudential Voluntary AD&D (Additional cost option)
V.
*All employee contributions are deducted on a tenthly basis

3. Medical Wavier
a. Full-time faculty members who chose to opt-out of the medical plan benefits shall complete
the 2023-2024 Opt-Out of Medical Benefits Form.

b. In lieu of medical benefits, full-time faculty members who chose to opt-out shall receive a
$250 per month ($3,000 per year) stipend. It is understood that this monthly stipend may be
considered a compensable benefit and subject to the appropriate taxes and applicable
retirement contributions. The District shall still continue any other plan that the faculty
member is currently enrolled in including dental, and vision, and any other alternative
insurance benefits including Basic Life Insurance and the Employee Assistance Program
(EAP).

There shall be no requirement for the District to procure the prior consent of any unit member before deducting
the balance of any premium in excess of the above amount from any compensation due from the unit member.

The District shall contribute $19;000:00-tewards the cost of the least expensive health and welfare plan to full-
time unit members during the 2023-2024 plan year (October 1, 2023 — September 30, 2024).

This Agreement is made and entered into this 24* 19" day of Apzil May, 2023.



