SBCCD Counter Proposal # 4
By and Between
San Bernardino Community College District Teachers Association
And
San Bernardino Community College District
Article 10 Wages {23/24,2024/25)
March 8, 2024

WHEREAS, the intent is to continue being competitive within our region in offering one of the
best total compensation packages in the surrounding area; and

WHEREAS, the District centinues-agrees to keep all employee groups within the median range
based on total compensation with comparison districts; and
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WHEREAS, despite the uncertainty of the economy, the District is responsible for ensuring fiscal
stability and solvency;

THEREFORE, For Fiscal Year 2024-2025, the full-time-and part-time salary schedule will be
increased by one (1) step at 3% and wages will be increased by the percentage indicated in the

fair share formula outlined below. Wages-willbe-increased-8%acrossallstepsand-columnsfor
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Proposed Fair Share Formula:

The District will assess increases and total compensation (e.g. salary, health and welfare
benefits) using a formula that includes all full-time and part-time members. Increases will be
determined using the formula below and will resolve negotiations for each year with regard to
Article 10 and Article 11: The bargaining unit shall receive its proportionate share of the
increased unrestricted revenue which is above an established base amount; less mandatory
expenditures. The bargaining unit's proportionate share of such revenues will be based upon:

1. The unit's total salary and benefit cost, including the cost of District contribution
towards health coverage for all eligible CTA unit members, which is compared to the
total District salary benefit and contribution costs for authorized/filled positions of all
District employee groups.

2. Authorized/filled positions which are funded from special programs/categorical funds
are excluded from both the Association's unit's cost and other employee group costs.

3. Attachment A will be updated on an annual basis at the time the State Final Budget is
approved (typically the month of July.
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23/24FT/PT Non-Teaching Agreements/PT Professional Development $52$54.34
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